
 

 

                                                   The agency currently requires a: 

Child Protection Worker 
(Full Time One Year Contract)  

You are seeking: 

 

 A dynamic and unique professional opportunity to work with families and children to 

minimize identified risks and maximize identified strengths in accordance with the Child 

and Family Services Act;  

 An opportunity to work within a legislative framework from a strengths based 

perspective; 

 A multi-disciplinary team focused work environment and employment with a quality-

service driven agency. 

 

We are seeking: 

 

 An innovative individual with an ability to work as part of a team and independently; 

 Demonstrated abilities with respect to CFSA applied knowledge and comprehension; 

sound judgment, critical thinking skills, reliability, integrity, initiative, creativity and 

flexibility; 

 A strong commitment to working from a strengths based perspective with a thorough 

understanding of  anti-oppressive work within a child welfare context; 

 Intricate knowledge of child and family systems; 

 A preferred educational background of a BSW/MSW with experience in the child welfare 

field; 

 Availability to work flexible hours. 

 

If this exciting opportunity interests you, and you have the qualifications we are looking for, 

please forward your resume by June 30, 2009 to: 

Jennifer Moore 

Manager, Human Resources and Organizational Development 

Dufferin Child and Family Services 

655 Riddell Road 

Orangeville, ON   L9W 4Z5 

Or via e-mail to jennifer.moore@dcafs.on.ca  
Thank you for your interest; however only those selected for an interview will be contacted. 

DCAFS is proud to be an inclusive workplace. 
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